AGREEMENT No bt /0. 2022

on in-job training of students between

VASYL STEFANYK PRECARPATHIAN NATIONAL UNIVERSITY and ALGOOS
STUDY WORK AND TRAVEL LTD S.R.L., Bucharest Romania

JIOTOBIP No £2/.40/.R0R2

(na opaanizpsanns cmadycysanna ona cmyoenmis)

MDK TIPHKAPIIATCBKHM HAL[IOHAJTBHHM YHIBEPCHTETOM IMEHI BACHJIA
CTE®AHHKA, Isano-®panciscok, Ypaina - 1 ALGOOS STUDY WORK AND TRAVEL
LTD S.R.L., Bucharest Romania

The Company ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. Registration Number
45430768, official address: 57 Iuliu Maniu Blvd., bl. OD16, en. E, 2nd floor, app. 188, Sector
6, Bucharest, Romania, e-mail address: director@algoos.com hereinafter referred to as "the
Company" represented by the president Karolina Elenis

and “Vasyl Stefanyk Precarpathian National University”, hereinafter referred to as "University",
represented by the director Igor Tsependa, have concluded the present Agreement for the following:

Kommanis ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. Peecmpayjiiinuii Homep: 45430768,
oiyiiina adpeca: Gyrvsap FOniy Maniy, 57, 6y0. ODI16, an. E, 2 noeepx, k6. 188, cekmop 6,
Byxapecm, Pyamynin, adpeca eiexmponnoi nowmu: direclor'@algoos.com, oani imenoeana K
«Kosnanisnn, npedcmaenena zenepansuum Oupexmopos Kaponina Enenic i IIpukapnamcoiui
nayionansnuii yrieepcumem imeni Bacurs Cmegpanuka”, dani imenyemsca ax « Vuisepcumemy, 6
o0co6i pexmopa - Izop Llenenda, yxnanu oawui Jlo2oeip npo nacmynne:

I. SUBJECT OF THE AGREEMENT
I. OPEAMET JOI'OBOPY

1. To develop business ties between ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. and
VASYL STEFANYK PRECARPATHIAN NATIONAL UNIVERSITY (University).

1. Possueamu Oinogi 38 azxu midc smisxe ALGOOS STUDY WORK AND TRAVEL LTD S.R.L. i
IPHKAPITATCHKHAM HAIIIOHAJIbHUM YHIBEPCHUTETOM IMEHI BACHUJIA
CTE®AHMKA (ynieepcumem).

2. To cooperate in the development of high quality training system based on labor market needs.
2. Cnienpayiosamu Ons NiQBUeHNA PIBHA HABYANLHOI CUCIEMU HA PUHKY npayi.

3. To cooperate in the field of the University students practice in Greece and Cyprus.

3. Cnignpaijiosamu 6 2any3i npogheciinozo Cmaxcysanns cmyoenmie 8 I'peyii ma na Kinpi.

4. To participate in activities appropriate to both parties' nature.

4. Bpamu yuacme y 3axo0ax, ki NpOGOOUMb 0ONA i3 CMOPIH.

IL LEGAL OBLIGATIONS OF THE PARTIES
IL IOPHAHUYHI OBOB'AI3KN CTOPIH

1. The Company undertakes:
1. Komnanin 30606 'n3yemoca:




b)

d)

To  organize  in-job  training for  selected students of the  University
providing the working place according to the position planned, that is Guest relation, Reception,
Tood and Beverage Service, Kitchen, Housekeeping, SPA, depending on the students’ skills and
qualifications.
a) Opaanizygamu npoxoOHceHHs CMaxCyBanns o obpanux cmyoenmie Vuigepcumemy
3abesneyyiouu poboue micye 6idnoeiono 0o 3anianosanoi nocadu, moémo cepeic xapuyeanns,
kyxus, Peyemyia, SPA, npubupanus. 3anexcno 8id naeuvox ma Keanighirauii cmyoenmie.
'I‘o. timely inform the School/ University about the obligations of students and conditions of in-job
training,
b) Ceocvacno ingpopmysamu  npedcmasuuxa 3BO npo obos'ssku cmydenmis ma ymoen
NPOXOONCEHHA CIMANCYBANHA.
Upon completion of in-job training to provide a certificate for each student - trainee in arbitrary
written form which should include the name of the company, period of training, responsibilities and
other kinds of activities executed by the student - trainee. Training certificates shall be done in
English.
¢) Hadamu cepmuchixam xoxcnomy cmydenmy npo ycniutne 3axinienns Cmaxcyéanis — y 006inbHiil
nuceMOGilt hopmi, 3 nionucom 20061020 menedxcepy. Cepmugpixam exatovae nazgy npuiimaouoi
Komnanii, nepiod npaxmuxu, 0606 'A3Kkn Ma 8ud OIANLHOC, GUKONANT CMYOEHMOM — CIAJICEPOM.
Hanuii cepmugbixam 6yde nadanuit an2aificvkoro Mo60i0.
To make sure that the contract is being followed from the host company (employer) and if this is
not the case the company must change immediately the working place of the trainee to an
alternative one that will meet the initial agreement, unless, it was officially asked differently from
the trainee and/or the School/ University.

d) Ilepexonamucs, wo 00208ip cynposooxcyemvca 3 DOKy nputimaiovoi xomnawii i axwo i —
Komhnania 30606 'A3ana He2aiino 3Minumu podove micte Onf cmavcepa HA ATbmMePHAMUGHe, AKe
byOe 8iOnosioamu noOYamMKo8oMy 002080py i, axuo cmyoesm un npeocmasrux 3B0O eusguau 3200y.
To ensure that destination company provides work insurance for students.

e) Bnesnumucs, wo npuiimanua KOMRawia 3abe3neuums Cmpaxyeanna O1R cmyOenma na nepiod

CMAXNCYyBanya.
To sign an individual agreement with each student presenting all the conditions of their in-job
training.

f)  Mionucamu indusidyanrsruit 00206ip 3 KONCHUM CMIYOERMOM, 8 AKOMY 4imKko npedcmasneni
YMO8U CIMAXCYBANNA.

2. University undertakes the following obligations:
2. Yuisepcumem bepe na cebe 30606'azanunn;

a) To assist the Company with selection of skilled and motivated students and assist the
Company with student discipline while abroad performing their internship.

a) flonomazamu xomnanii 3 6i06opom cmapannux ma 6ionosioarsnux cmyoesmis i nOACHumu npo
oucyunniny nio vac nepebysants 3a KOpooHoM ma NPOXOONCENHA CIMAMCYBANNSL.

b) To allow the Company to hold a meeting/ presentation with the possible or future trainees in
the dates stipulated in advance so that they can get to know the Company and its offer.

b) Jloseonumu Komnanii nposecmu 3ycmpiu/npezenmayito 3 moxciusumu abo mafiGymuimu
cmaxcepamu y 3azoanezios obymoeneni oamu, wjod eonu Mo2nu noznaiiomumucs 3 Komnanicio ma
if nponosuyiero.

¢) To organize in-person or on-line interviews as to make it possible for the Company and/or the
employer to speak with the trainees before offering them a certain position.

¢) Opzanizogyeamu ocobucmi abo on-raiin cniebecion, uob oamu voxcaueicms Kovnawii ma/abo
po6omodasyio HO2o8opuMI 3i CMANCEPOM, NEPUL HIJNC IGNPONONYEAMU M NeGHY ROCady.




d) To inform the trainees before the de
working environment and in the
of this trip.

d) Tpoinghopmyeamu cmyoenmie neped euizoom npo npobaesu, 3 AKUMU GOHU MOXNCYNb
3IMKHYMUCA Ha pobomi 6 inwiit kpaini i donomozmu xomnanii Konmaxmyeamu 3i cmyoesmanmu OnA
noOACHeHHR Wil noi3OKU Ha NPAaxkmuxy.

€)  To kindly ask them to utilize all their theoretical knowledge while on practice and listen to the
instructions of their supervisors.

e) Mpoinghopmyeamu cmyOenmie euxopucmosyeamu eci ceoi meopemuyni 3HAHNR NI0 wac
CMadKyeanna ma cayxaniu 6xkasieru ceoix xepienuxi.

f)  To make clear to the students that Students MUST inform the Company at hr@algoos.com
about any discomforts they might face and ask for the assistance of the Company to resolve these
issues if any.

N Hoscuumu cmydenmam, wo eonn nosunni nadcusamu HOGIOOMACHHA HA CKPUHBKY KOMNANWIT
supporl@algoos.com i exasamu. npo npoéremu, 3 AKuMu €OHU simkuynucs i nonmpocumu
npayienuxa komnawii na Qonomozy y ix gupiuenyi.

8) To inform the students that each candidate must send a monthly report from their internship
which includes the information about the progress they made at work, what satisfied them or what
they had difficulties with. The reports should be sent to hr{@algoos.com monthly in the last week of
every calendar month.

&) Iughopryeamu cmyoenmie npo me, o xoncen YHACHUK NOGUHEH HAOCURAMU WOMICANHUT 36im
11po c6oc cmadicyeanns, axkuit micmums inhopmayin npo npozpec, axo2o eonu docsean & pobomi,
o ix 3a0060nbnun0 abo 3 yuM y KuX GUHNKAU mpyonowi. 3@imu cai0 wadcuramu wa
hr'a ulgoos.com wosicays 6 ocmaniit muxcoens KOHCHOZ0 KQANeHOapHozo Micaya.

h)  To inform immediately the Company about anything that might be related to students medical
state and safety, if that is relevant to the Company, the host employer or the student himself/herself.
) Inpopsiyeamu Koxnaniro npo ece, wjo voxce Gymu nos ‘asane i meduunust cmanom i 6e3nexoio
cmydenmie, AKwo e Mac eidnoutenns 0o Koynauii:pobomodaeysa.

1) To help the Company collect the permission from the parents or legal guardians for participation
in the internship abroad.

i) Honovozmu Komnanii ompumamu 0o3sin 6amoxie/3axonnux npeocmasnuxie na ywacme y
cmancyeanni 3a Kopoonos npu neobxionocmi,

i) To treat the Company as a partner and develop a close relationship that will have as aim to
prepare new professionals on their fields of study.

J) Cmasumuca 0o kommnanii ax 0o napmuepa i pozeueamu MINCHAPOOHUTI 36 "A30K OnR Nid2omoexn
MOAOONX CHeyianicmia npayieamu 3a iXuvolo creyiansricmio y Maitoymnoomy

J)  Organize the dissemination of information (including posting information on the University’s
website/ Facebook/ other social media channels) about the Company’s services among the School
students, graduates and staff.

k) Howwprsamu inpopmanito npo xomnanito ceped cmydenmis, npayienuxie BH3, (sxnionaionu

possiwenna inghopmayit na eeb-canmi  Vuisepcumemy/@encyyi/inmux  xananax coyiarbrux
Mepexc).

parture about all the challenges they might face in a new
new country as well as assist them with understanding the purpose

I11. SPECIAL CONDITIONS
1. IOJATKOBI YMOBH

1. The Parties are obliged to observe the confidential character of commercial information
and don't impart it to third party without the anticipatory agreement.
1.Cmoponu  30606's3yiomeca  dompusysanucs Koupioenyiiivocmi - komepyitnor
inopyayii ma ne nepedaeamu it mpemiy cmoponi 6e3 nonepeduvol 200u.

2. All the amendments and additions to the present Agreement are made by mutual consent of the
Parties in written form and are signed by the representatives of both Parties.
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2. Vei aminu ma donosrenns 0o yozo Jlo206opy enocimsca 3a e3aemuoio 3200010 Cmopin y
nucemogiit popmi ma nionucyromocs npedcmagnuxamu 06ox Cmopin.

3.The Parties undertake to notify immediately about changes in post data and about any changes in
their legal status, financial positions and other changes, which may substantially influence the
exccution of the present agreement by Parties.

3. Cmoponu 30606'a3y10mucs ne2aiino nogIGOMAIMY NPO IMIHU CEOIX NOWMOBUX OAKUX, A MAKONC
npo GyOb-aKi 3MIHU Y CBOEMY HPABOGOMY CrIamyci, (inancosomy cmanoeuyi ma inwi 3Miny, axi
MOXNCYMb CYMmeeo enaunymu ua suxonanus Cmopornamu yvoeo [ozoeopy.

4.The parties have the right to terminate the present agrcement up to 7 days from the day of signing
without the fault of any party and without any financial consequences.

4.  Cmoponu marome npaeo posipsamu yeit 00208ip npomazom 7 Onie 3 OHR nionucanns 6e3 sunu
Oydb-axol cmopouu ma bes 6yOb-axux Qinancosux nacrioxie.

IV. LIABILITY OF THE PARTIES
IV. BIAIIOBIJAJIBHICTb CTOPIH

1L For non-fulfillment or improper fulfillment of commitments under the present Agreement the
Parties incur liability in accordance with the appropriate legislation
2. 3a neguxonanna abo nenanexcue sukonannn 30606'a3ans 3a oanum JJozosopom Cmoponu
Hecyms 8iOnosioansricme 32i0M0 3 6iONOGIOHUM 3AKONCOABCMBOM.

3. The Parties are exempted from liability for non-fulfillment of commitments under the present
Agreement if the improper fulfillment was caused by force majeure circumstances, i.e.
extraordinary and non-preventable under the existing conditions circumstances (natural disasters,
fire, military actions, decisions of the government, strikes etc.).

2.Cmoponu  36inbHAIOMBCA 6i0 GIONOGIOARLHOCMI 34 HEGUKONANHA 30608'A3aHb, Nepedbauenux
oanum 002060DOM, AKWO HENAREICHe BUKOHAHNA BYro chpuvunene obecmasunanu nenepeboprol
cuau, mobmo HAO3GUUAHHUMU MA HENEPEUIKOOHUMY 3Q ICHYIOWUX YMO8 oOcmasunamu (cmuxiiini
uXa, HoxcedHCa, 8iticoxoai Oil, piwennn ypady, cmpaiiku nowo).

4. In default of the obligations and the main conditions of in- job training by a trainee, the
agreement with this student is cancelled and he(she) pays the penalty which covers the expenses of
the Company as well as the transportation of the trainee from the destination country to histher
home country when required.

3. YV pasi neguxonawns cmyoenmom ceoix 30006'3anb Ma OCHOGHUX YMOB NPAKMUKU 3 HuM
CmyOenmom po3pueacmesCa 00206ip ma 6in (6oHG) CHIAYE CYMY, AKA NOKpuac eumpamu
Komnanil, a maxooc mpancnopmyeanna cmaxcucma 3 Kpainu npusnavenun 00 #020/i piduol

Kpainu, xonu ye neobxioHo.
V. SETTLEMENT OF DISPUTES
V. IHUII YMOBH

1. All disputes and differences which may arrive out of or in connection with the present
Agreement will be settled as far as possible by means of negotiations between the Parties.

1 Yci cynepeuxu ma po3sbizcuocmi, Aki MoxCymy eunuxnymu 8Hacrioox oanozo 00206opy abo y
363Ky 3 new, Gyoymv 6pe2yrvoeawi, HACKINbKN 1e MOXNCAUGO, UUISXOM Nepezogopie Mixe
cmoponamy,




2. If the Parties do not come to an agreement all the disputes with the legislation of those
countries.

2. ko cmopowu we Oifidyms 3200u, yci nedoposyminus maoms Gymu nepedani va posznso,
8i0n0gIONe 00 3aK0HOO0ABCMEA YUX KpaiN.

3. The agreement may be terminated by notice in writing 7 days after signing the agreement or
by mutual agreement.

3. Yeooa moxce Gymu posipsana wnsxom nogidomnennus @ nucemogiit (hopmi vepes 7 owie nican
nidnucanun y200u abo 3a 63a€MHOI0 3200010..

4, The present Agreement is drawn up in English and Ukrainian. Each party has a copy and
both are binding. The Present Agreement is regarded as valid from the day of the signing till the
fulfillment of all conditions and obligations.

4. la y200a ckradacmoca aweriiicokolo i yxpaincokow moeamu no 2 npumipruxu. Koxcna
cmopona mae konio, i obudei € 060s'aaxosumu 00 euxonanna. s yeooa esaxcacmuca Oiticnoio 3
OnR T nionucanna 0o 6uKORAnKA 8CIX YMO8 ma 30006'A3anb.

VI. DETAILS OF THE PARTIES
VI.PEKBI3UTH CTOPIH

The Company (Komnasis) University ( ydisepcurer)
Algoos Study Work and Travel S.R.L. Name: Vasyl Stefanyk Precarpathian national
University
Director: KAROLINA ELENIS Director: Tsependa Igor Yevhenovych

Address: 57 luliu Maniu Blvd., bl. OD16, en. [Address (Ampeca): : 76018, Ivano-Frankivsk,
E, 2nd floor, app. 188, Sector 6, Bucharest, |Shevchenko, 57, Ukrajina

Romania
Telephone: Telephone;
+302241888018 +(0342) 75-23-51
+30 6948324436

Fax: (0342) 53-15-74
E-mail:director@algoos.com E-mail: ofticef@pnu.edu.ua

VII. SIGNATURES AND SEALS OF PARTIES
=iy~ VIL NAITHCH TA HEYATKH CTOPIH
On Behal ' On Behalf of the University
} 2 (Bia imeni yHisepcurery)

KAROLINA ELENIS (Kapoaina Eneuic) g)EETTOI())R




